· Analysis plan
Treatments:
A0: Hiring competition + Flexible wage 
A1: Hiring competition + Fixed wage
B0: Non-hiring competition + Flexible wage
B2: Non-hiring competition + Fixed wage
The experiment is designed to test if increased competition in hiring market can undermine or exaggerate the ethnic discrimination in hiring and estimation decisions. And whether ban the wage discrimination will lead to greater hiring discrimination during the recruitment process. Therefore, it leads to the following hypothesis:
Hypothesis 1: Hiring discrimination against minority workers should be greater under competitive environment.
The difference in probability of being hired and wage offered between majority candidates and minority candidates (majority – minority) should be positively greater under treatment A0 and treatment A1 than treatment B0 and treatment B1. 
Hypothesis 2: A ban on wage discrimination may lead to greater hiring discrimination
The difference in probability of being hired between majority candidates and minority candidates (majority – minority) should be positively greater under treatment A1 than treatment A0. The mean wage should be greater under treatment A0 because the ban on wage discrimination will push up the average wage offered to candidates while the hiring rate (the proportions of candidates being selected) to hire will be lower compared to treatment A1. 
Our main analysis uses linear fixed effects multilevel regression to test wage differences, as well as profit regressions to test the hiring differences. All regression will control the ethnicity (majority and minority), age and given scores of the candidate (because this information is explicitly informed to participants for decision makings). All the profiles of candidates were collected from a previous experiment. To control for heterogeneity, we only recruit those whose self-reported ethnicity is East Asian (e.g., Chinese, Japanese, Thai, Malaysian, Vietnamese, etc.), and use their information to generate the profiles for minority candidates. We use the information of those whose self-reported ethnicity is White, born locally and use English as first native language to generate the profiles for majority candidates. There are no significant differences in productivity between majority and minority candidates. 
To capture the possible differences in individual preferences and characteristics, we will ask all the participants to finish an exit questionnaire. 

