Analysis Plan

We will compare the effect of peer-support intervention with:
1) Individual-based intervention (T1 vs. T2).
2) The comparison groups (T1 vs. C1 and/or C2)

We will test two mechanisms for the positive peer effect:
3) Directly buffering job stress.
4) Indirectly coping with job stress.
We will test two mechanisms for the negative peer effect:
5) Social contagion.
	6) Social comparison.
The mechanisms will be tested by mediation analyses with the mediators measured with validated/widely used scales.

We will test heterogeneous effects through subgroup/moderation analyses based on these mechanisms:
7) Whether the positive effects are larger for the same-specialty dyads (buffering).
8) Whether the positive effects are larger for the female-female dyads (coping).
9) Whether the negative effects are larger for the dyads that includes a burnt-out doctor (social contagion).
10) Whether the negative effects are larger for the dyads with more power-distance (social comparison).

We will test the intervention's effects on performance, e.g.:
11) Whether the intervention improved patient safety.

We will test the duration of the intervention effects.
	12) How long does the effect last.
