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This short PAP follows-up on the pre-analysis plan uploaded on May 11, 2020. In order 
to better understand our results in the original study, we decided to collect additional 
data and we register how we plan to use it for our additional analyses. 
 

STUDY MOTIVATION 
We set up a short survey (using Qualtrics) that tests if the sample in the original 
experiment exhibits discriminatory behavior on a different domain. 

SAMPLE 
• We invite all participants who completed both rounds of the original study. In case 

of low response rates (less than 500 participants), we would invite additional 
MTurk workers, who did not participate in our previous study, to collect 500 
responses in total (approx. 250 per white/black round 1 treatment). 

STUDY DESCRIPTION 
In a simple allocation task (originally in Bartos, Bauer, Cahlikova, and Chytilova 2021), 
original study participants will be asked to allocate rewards to several persons. 
Participants can allocate a reward of between 0 and 10 USD. The default allocation is 5 
USD. Participants need to make an active choice of a reward. Persons (recipients of 
rewards) are described in a short profile. There will be two such recipients, but this exact 
number is not known to the participants ex-ante. One recipient is African-American, one 
recipient is white. Both recipients are male, aged between 20-40 years old, and reside in 
the US. We randomly manipulate whether participants first allocate rewards to the 
African-American recipient or to the white recipient. The other recipient is introduced 
only after the first reward is allocated. The two rewards are independent, hence, no 
strategic behavior is involved. The participants face no direct monetary costs by allocating 
a reward to the recipient but also gain no direct material benefit. The recipients are 
described as individuals who did not participate in our study. This further relaxes any 
strategic considerations such as expectation of reciprocity. 



ANALYSIS 
1. In case average rewards allocated to the African-American recipient are lower 

than rewards allocated to the white recipient in the first round of decisions, we 
describe the sample as discriminating against African-Americans. We use a two-
sided t-test and a regression analysis following section 3.2 in the original PAP. In 
this regression, we regress the reward variable on a binary treatment variable 
(variable 𝐵! in original PAP section 3.2), indicating African-American recipients in 
the first decision. We use the strata variables as controls (matrix 𝑋! in original PAP 
section 3.2). 

2. We describe an individual as a discriminator against African-Americans if that 
individual proposes a strictly lower reward to the African-American recipient than 
to the white recipient. We use this binary classification to conduct a further 
heterogeneity analysis in the main experiment (see Section 3.3. of the original PAP 
to see the details of this analysis; we follow the exact procedures as for any other 
heterogeneity check). 

 

SCREENSHOTS / DESIGN 
 

HIT DESCRIPTION 
Title: Propose rewards to others 
Short description: Propose rewards to other persons (3 minutes / $0.5 fixed reward) 
Long description:  
We will ask you a few quick questions and then you will propose rewards to several other 
persons. 
The HIT will take around 3 minutes. You will be paid a fixed reward of 0.5 USD. 
All data will be analyzed anonymously and will never be shared with any third party. 
Click on the following Link and follow the study instructions. Note the secret key found 
at the end of the study which you will need to complete the HIT.  
Time allotted: 10 minutes 
 
 



QUALTRICS 
Welcome screen 

 
 

Demographics / strata variables 
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Instructions and attention check 

 

 
 

Reward allocation (order randomized) 

 



 

 


