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Project Team Roles & Responsibilities
· Principal Investigator (PI): Dr. Sergey Alexeev, a health economist at The University of Sydney’s NHMRC Clinical Trials Centre, will oversee the study, design the research, analyze data, and write up the findings. 
· Research Assistant (RA): Responsible for finding job postings online, sending out fake résumés, keeping track of employer replies, and organizing the data. 
· Data Analyst: Handles the number-crunching, using a special statistical method called Bayesian sequential analysis to spot patterns in the data. 
· Ethics Coordinator: Ensures the study follows ethical rules and manages communication with the ethics review board.
Identification of Research Sites
This study happens entirely online. We’ll target job listings on Russian websites like HeadHunter (hh.ru) and SuperJob (superjob.ru). No physical locations are involved. 
Resources
· Funding: Supported by research funds from The University of Sydney and a boost from the NHMRC Clinical Trials Centre. 
· Tools: We’ll use R software for stats and store everything securely on university servers.
Background
The Russia-Ukraine war has shaken up lives, especially for veterans coming back to normal life in Russia. The government calls them heroes, but stories suggest they struggle to get jobs. Past studies—like one by Bertrand and Mullainathan in 2004—have used fake résumés to uncover hiring biases based on race or gender, but not much has been done on veterans, especially in a place like Russia after a conflict. This study aims to figure out if Ukraine war veterans face a hiring penalty and measure it with solid evidence. 
Research Questions/Aims/Objectives/Hypothesis
· Research Question: Are Ukraine war veterans less likely to get job callbacks compared to people who just did regular military service? 
· Hypothesis: Employers might quietly favor applicants with standard conscription over those who fought in Ukraine, despite the “hero” label. 
· Objectives: Compare callback rates between fake résumés showing Ukraine war service versus regular conscription, using a smart, efficient method.
Expected Outcomes
We expect to find that veterans from the Ukraine war get fewer job callbacks than others. This could shed light on how society really views them and help us understand challenges they face after the war. 
Project Design
· Setting: All online, targeting job ads on Russian platforms. 
· Method: We’ll send pairs of fake résumés to job postings—one hinting at Ukraine war service, the other at regular conscription—and see who gets called back. A Bayesian sequential method lets us stop collecting data once we have enough proof. 
· Why This Method? Fake résumé studies are a proven way to spot hiring biases in real life, and our approach saves time by not over-collecting data.
Participants
· Who and How Many: No real people—just fake résumés. We’ll send up to 300 pairs (600 total résumés), but might stop earlier if the data’s clear. 
· Inclusion/Exclusion: We’ll target entry- or mid-level jobs in fields like retail, IT, or logistics in Russia. No high-skill or senior jobs. 
· Sample Size: Math shows 40–60 pairs should spot a noticeable callback difference, but we’ll go up to 300 if needed for smaller effects.
Approach to Consent
· Consent Plan: We won’t ask employers for permission since we’re just watching how they respond to fake applications. This keeps their behavior natural and doesn’t harm them, which we’ll explain more in the ethics section.
Research Activities
· What We’ll Do: Send fake résumé pairs, track callbacks or rejections, and analyze the results. 
· Commitment: No real people, so no commitment needed. 
· Duration: About 6 months from start to finish. 
· Follow-Up: None, since there are no participants.
Data Collection/Gathering
· What We Collect: Whether employers call back or not within 30 days. 
· How: Using unique emails and phone numbers for each fake applicant. 
· Withdrawal Impact: Not applicable—no real people can drop out.
Data Management
· Storage: Kept on secure university servers, accessible only to our team. 
· Use: Just for this study, not shared outside. 
· Destruction: Deleted safely 5 years after we publish, per university rules.
Data Analysis
· How: We’ll compare callback rates between the two résumé types using a Bayesian method, which helps us estimate differences efficiently. 
· Power: Designed to catch a 10% callback gap with high confidence, based on simulations.
Outcome Measures
· Main Result: The gap in callback rates between Ukraine war vets and regular conscripts. 
· Extras: We’ll explore if job type (e.g., office vs. manual) or location (big cities vs. small towns) changes the pattern.
Results, Outcomes, and Future Plans
· Sharing with Participants: No participants, so not applicable. 
· Publishing: We’ll write papers for journals like the Journal of Labor Economics and talk about it at conferences. 
· Future Use: Might dig deeper into the data later or share it (anonymized) with other researchers if approved. 
· Closure: Archive the data and send a final report to the ethics board.
