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Version no: 0.01
Section 1 – Core Information
Project Overview
Project Title
	State Heroes, Social Pariahs: A Study on Ukraine War Veterans


Q1.1
Summary of the research project in non-technical language (150 word limit)
This summary should provide an overview of the research aims, participants, methods, and expected outcomes. The Project Description/Protocol should provide further details about the project.
	This study explores whether Russian employers discriminate against Ukraine war veterans when hiring. We send pairs of fake résumés to online job postings: one mentions voluntary military service in the Ukraine conflict, and the other mentions standard mandatory conscription. By comparing how often employers respond positively to each, we measure if veterans face a hiring penalty. The goal is to see if these veterans, often called heroes by the state, struggle to find jobs. The research is done entirely online and does not involve real people as participants.


Q1.2
Research environments where the research will be conducted
	Clinic(s)
Community centre(s)
Cultural/religious organisation(s)
Hospital(s)
Online
Private residence(s)
Professional organisation(s)
Public place(s)
Research institute(s)
School system(s)
University(ies)
Workplace(s)
Other


	Q1.4
Organisation/entity with overall responsibility for this project
	The University of Sydney


Q1.5
[bookmark: _Toc71901122][bookmark: _Ref72479243][bookmark: _Ref72479397][bookmark: _Toc126765890]Project Funding
Project funding
	Grant or Industry Partnership (collaboration or non-profit consultancy)
· Internal funds (teaching, research, or student funds)
Commercial sponsor (fee for service)
Other


Q1.6
Internal funds
Departmental funds
	The primary investigator’s salary is funded by NHMRC Clinical Trials Centre


Q1.6.2.2
[bookmark: _Toc71901124][bookmark: _Ref72479252][bookmark: _Ref72479411][bookmark: _Toc126765907]Project Team
Chief Investigator
	Name
	Dr Sergey Alexeev

	Email
	sergey.alexeev@sydney.edu.au

	Phone 
	

	Institutional affiliation
	NHMRC Clinical Trials Centre / FMH Centres and Institutes / Faculty of Medicine and Health

	Other affiliation details
	

	Research activities
	The team member will be responsible for the following research activities: Designing fictitious résumés that reflect the profiles of Ukraine war veterans and control groups. Identifying relevant job postings on platforms such as HeadHunter, SuperJob, or other Russian job search sites. Submitting applications to employers using the fictitious résumés. Tracking and recording employer responses (e.g., callbacks, interview invitations, or rejections). Analyzing the collected data to identify patterns of hiring discrimination against Ukraine war veterans. Ensuring that the study adheres to ethical guidelines, despite the absence of direct human participants.

	Expertise
	The team member should possess the following expertise: Knowledge of labor economics, with a focus on hiring discrimination and employment practices. Experience with correspondence audit methodologies, including designing controlled experiments. Proficiency in data analysis and statistics to evaluate employer response patterns effectively. Familiarity with the Russian job market, including cultural norms, employment trends, and common hiring platforms. Skills in managing virtual identities and using job search platforms to submit applications discreetly and accurately.


Project team
Additional team members
	


Contact person(s)
	Name
	Sergey Alexeev

	Email
	sergey.alexeev@sydney.edu.au



Disclosure of Interests
The following guidelines and resources should be considered:
· National Statement Chapter 5.6
· Australian Code for the Responsible Conduct of Research 
· Conflict of interest policies of the NHMRC, the Australian Research Council and other relevant bodies
· University’s Research Code of Conduct and External Interests Policy
i There are no financial or non-financial declarations of interest declared in relation to this research
Q1.10
Restrictions
The following guidelines and resources should be considered:
· National Statement 1.5
· Australian Code for the Responsible Conduct of Research 
· Australian National Data Commons (ARDC)
· Open Access policies of the NHMRC and Australian Research Council for funded research
i There are no restrictions or limits on publication or dissemination of outcomes for this project
Q1.11
Evaluations 
i There has been no previous review of the scientific or academic merit of this project
	Q1.12
i  There has been no prior ethics review of this project
Q1.13
i There will be no further, or additional specialised review sought for this project
Q1.14
Section 2 – Research Details and Participants
Methods
Research methods
	Action research
Biospecimen analysis research
Data linkage research
Ethnographic research 
Epidemiological research 
Interventional/Clinical Trials research 
Observational research
Survey/Interview/Focus Group research
Textual analysis research
· None


Q1.17
Participants
Research conducted with
	Human beings (via active participation), including their associated biospecimens and/or data
Human biospecimens only
· Data associated with human beings only (i.e. as the primary object of research)


Q1.18
Participant groups
This question is intended to capture likely and foreseeable recruitment, but not incidental inclusion of participants from specific population groups or other categories.
	Women who are pregnant and the human fetus
Children and young people
People highly dependent on medical care who may be unable to give consent
People with a cognitive impairment, intellectual disability or mental illness
People in dependent or unequal relationships
People who may be involved in illegal activities
People in other countries
Aboriginal and Torres Strait Islander peoples


Q1.18
Section 3: Recruitment and Consent
Recruitment
i This research involves data associated with human beings only, so no recruitment questions were asked. Any issues related to access to the data and consent to its use are addressed in the Consent and Data and Privacy sections of this form
Consent
Sections of the Project Description/Protocol that address consent
The Project Description/Protocol should include:
· how consent will be obtained and/or what alternatives will be used
· who will issue any information sheets and consent forms
· how much time participants will have to consider participation
· who will obtain consent from participants
	In this study, consent is not being obtained from any individuals because there are no direct human participants in the traditional sense. The research involves sending fictitious résumés to employers who are unaware that they are part of a study. This covert approach is a standard and necessary feature of correspondence audits, as informing employers and seeking their consent could influence their hiring behavior, thereby biasing the results and undermining the study’s purpose. The ethical justification for not obtaining consent lies in the minimal risk posed to employers—whose routine hiring processes are unaffected—and the alignment of this method with established research practices, such as those seen in studies like Bertrand and Mullainathan (2004). Since the résumés are fictitious, no real individuals are harmed or misled, ensuring the study’s ethical integrity while preserving the validity of its findings.
Who will issue any information sheets and consent forms
No information sheets or consent forms will be issued in this study. The design does not involve direct interaction with individuals or require employers to be informed of their involvement, as this would compromise the research’s objectives. Since there are no participants from whom to obtain consent, these materials are not applicable.
How much time will participants have to consider participation
This question does not apply, as there are no participants in the conventional sense. Employers are not asked to participate and are unaware of the study, so they are not given any time to consider participation. The study observes their responses to fictitious résumés as part of their normal hiring activities, without any active involvement or decision-making on their part.
Who will obtain consent from participants
No one will obtain consent from participants, as there are no participants requiring consent. The study relies on analyzing employer responses to fictitious résumés without their knowledge, consistent with the ethical standards and practices of correspondence audit research.
These details are documented in Section: Approach to Consent of the Project Description/Protocol, ensuring transparency and adherence to ethical guidelines.


Q2.2.1
i Consent will not be obtained from any participants
Q2.2.2
i There are no family members, authorised representatives, or others involved in the participants decision to participate in the research
Q2.2.3
Confirming or re-negotiating consent
Confirming or re-negotiating consent may be particularly appropriate when:
· children or young people are involved
· the capacity of participants changes
· the terms of the consent change
· action research methods are used
i There will be not an opportunity to confirm or re-negotiate consent during the research
Q2.2.4
Strategies for addressing and managing ethical considerations related to the approach to consent
	This study employs a correspondence audit methodology, submitting fictitious résumés to job postings to assess hiring discrimination against Ukraine war veterans. As such, it does not involve direct human participants, and consent is not obtained from employers, who are unaware they are part of the research. This approach raises ethical considerations, primarily the lack of informed consent, which we address as follows:
Justification for Non-Consented Observation: Obtaining consent from employers would compromise the study’s validity, as awareness of the research could alter their hiring behaviour, undermining the goal of measuring natural discrimination. This is a standard practice in correspondence audits, supported by ethical guidelines for minimal-risk studies (National Statement, Chapter 2.3). The study poses negligible risk to employers, as it involves routine hiring activities without personal data collection or harm.
Minimising Impact on Employers: To reduce any burden, applications are withdrawn promptly upon receiving a callback via a standardised email, minimising disruption to employers’ processes. The study limits applications per employer to avoid detection, further ensuring minimal interference.
Cultural and Linguistic Considerations: Since the study operates in Russia, résumés are crafted in Russian, aligning with local norms to ensure authenticity. No language or literacy barriers arise, as no direct participant interaction occurs. Cultural sensitivities, such as perceptions of military service, are considered in résumé design to reflect realistic applicant profiles.
Ethical Oversight: The study adheres to ethical principles by using fictitious identities to protect real individuals and storing data securely with anonymized identifiers. The absence of vulnerable populations, changes in participant capacity, or action research methods eliminates additional consent-related concerns.
These considerations are detailed in the Project Description/Protocol, ensuring transparency and compliance with ethical standards. By balancing scientific rigour with minimal risk, the study maintains integrity while addressing the ethical implications of not seeking consent.
 


Q2.2.6
Alternatives to consent
i There is no opt-out approach to consent being proposed for this project
Q2.2.7
i There is no waiver of the requirement for consent proposed for this project
Q2.2.8
Section 4 – Risk and Benefits
Risks
Risks and burdens associated with the research
Refer to the National Statement 2.1. Responses may refer to information detailed in the Project Description/Protocol and should consider:
· whether any of the following types of harm might occur and the likelihood, severity, magnitude, and consequence of those harms occurring: physical harm, psychological harm, devaluation of personal worth, social harm, economic harm, or legal harm
· whether your research is likely to result in discomfort, burden, or inconvenience and how this might occur
· any risks to, burdens on and/or inconvenience to participants, and third parties (individuals or groups)
· the multiple levels of personal relationships that may arise during research and their impact upon participants, researchers and third parties
· whether there are any concerns that might be relevant to the research project regarding political or institutional sensitivities
· whether any combination of methods being used in this research might lead to additional risks
	This research project, titled "State Heroes, Social Pariahs: A Study on Ukraine War Veterans," involves a correspondence audit to investigate hiring discrimination against Ukraine war veterans in Russia. Below, I outline the risks of harm or discomfort, as well as any burdens or inconveniences associated with the study, referencing relevant sections of the Project Description/Protocol and aligning with the guidance from the National Statement on Ethical Conduct in Human Research (2023), particularly Chapter 2.1, which defines risk and provides a framework for its assessment. Chapter 2.1 emphasises evaluating the likelihood, severity, magnitude, and consequences of various types of harm—physical, psychological, cultural, social, economic, and legal—as well as discomfort, burden, and inconvenience to participants and third parties.
The study’s design, which relies on fictitious résumés submitted to employers, inherently minimizes risks. Below, I address each potential category of harm and related considerations systematically.
1. Risks to Participants
No Direct Participants: As detailed in Section 4: Risk Assessment and Management of the Project Description/Protocol, this study does not involve direct human participants. The correspondence audit uses fictitious résumés to simulate job applications, meaning no individuals are recruited, interviewed, or directly engaged. Consequently, there are no risks of:
Physical Harm: No injury, illness, pain, or death can occur, as no real individuals are involved.
Psychological Harm: No distress, guilt, anger, fear, or re-traumatization is possible, as the study avoids sensitive disclosures or interactions with real people.
Devaluation of Personal Worth: No one is humiliated, manipulated, or treated disrespectfully, given the absence of direct participants.
Economic Harm: No direct or indirect costs are imposed on individuals.
Legal Harm: No criminal conduct is discovered or prosecuted, as the study operates within ethical and legal boundaries using fictitious identities.
Employers as Indirect Participants: Employers receiving the fictitious applications are not formally recruited or aware of the study. Their involvement is limited to responding (or not) to job applications as part of their routine hiring processes. Per the National Statement (Chapter 2.1), they are not considered research participants in the traditional sense. Thus:
Risk of Harm: There is no foreseeable physical, psychological, cultural, social, economic, or legal harm to employers. Their professional activities remain unaffected beyond reviewing an additional application.
Burden or Inconvenience: A minor inconvenience may arise from reviewing one extra résumé. This is mitigated by the procedure outlined in Section 4.2: Minimizing Employer Burden, where applications are withdrawn promptly via a standardized email upon receiving a callback. This ensures the burden is transient and aligns with employers’ typical hiring workflows.
2. Risks to Third Parties
No Third-Party Involvement: The study does not engage third parties such as family members, communities, or other groups. It is conducted entirely online, with interactions limited to employers receiving applications. As noted in Section 4: Risk Assessment and Management, no third-party relationships are impacted, and thus no harm, discomfort, burden, or inconvenience is anticipated.
3. Types of Harm Assessed per National Statement Chapter 2.1
The National Statement requires consideration of specific harm types. Below, I evaluate each in the context of this research:
Physical Harm: Not applicable, as no physical interaction occurs.
Psychological Harm: Not applicable, as no real individuals are engaged or exposed to sensitive content beyond fictitious résumés.
Devaluation of Personal Worth: Not applicable, as no individuals are directly involved or treated unjustly.
Cultural Harm: The study is sensitive to cultural perceptions of military service in Russia. Résumés are designed to reflect realistic profiles, avoiding misrepresentation of cultural beliefs or practices (see Section 4.1: Cultural Sensitivity). No cultural harm is anticipated.
Social Harm: No social networks, relationships, or access to benefits are affected. The use of fictitious identities eliminates risks of stigmatization or unauthorized disclosure of personal information.
Economic Harm: No costs are imposed on any party beyond the negligible time employers spend reviewing applications.
Legal Harm: The study complies with data protection regulations and uses fictitious data, avoiding legal risks (see Section 6.2: Data Security and Anonymization).
The likelihood, severity, magnitude, and consequences of these harms are effectively zero due to the study’s methodology.
4. Discomfort, Burden, or Inconvenience
To Employers: The only potential inconvenience is the time employers spend reviewing fictitious applications. This is minimal and mitigated by the withdrawal process described in Section 4.2. No discomfort or significant burden is expected, as the task aligns with their normal activities.
To Others: No discomfort, burden, or inconvenience extends to participants or third parties, given the absence of direct engagement.
5. Political or Institutional Sensitivities
Political Sensitivities: The study’s focus on Ukraine war veterans in Russia occurs in a politically sensitive context. However, as outlined in Section 5: Dissemination and Publication, the research maintains an objective, non-partisan stance, focusing solely on labor market outcomes. Publications will adopt a neutral tone to avoid bias or misuse of findings, reducing any political risk.
Institutional Sensitivities: Conducted under The University of Sydney, which has no ties to the Russian labor market, the study adheres to the university’s ethical guidelines. Transparency with the ethics review board, as detailed in Section 4, addresses any institutional concerns.
6. Risks from Combination of Methods
The study employs a single method—a correspondence audit—supplemented by Bayesian sequential analysis for data evaluation (see Section 3: Methodology). No combination of methods introduces additional risks. Secure data management practices, outlined in Section 6: Data Management, further ensure safety and compliance.
7. Multiple Levels of Personal Relationships
This consideration is relevant to ethnographic or observational research but not applicable here. The correspondence audit involves no direct relationships between researchers, participants, or third parties, eliminating risks at multiple relational levels.
Conclusion
In summary, this research poses negligible risks, with no foreseeable harm, discomfort, or significant burden to any individuals or groups, as assessed per the National Statement (Chapter 2.1). The minor inconvenience to employers is mitigated through ethical design features, such as prompt application withdrawal. All potential risks—whether to employers, third parties, or arising from political, institutional, or methodological factors—have been addressed in the Project Description/Protocol, ensuring alignment with ethical standards for minimal-risk studies. For further details, refer to:


Q 2.3.1
How these risks will be minimised, mitigated, or managed
	The research project "State Heroes, Social Pariahs: A Study on Ukraine War Veterans" employs a correspondence audit method, sending fictitious résumés to employers in Russia to investigate potential hiring discrimination against Ukraine war veterans. While the study involves no direct human participants and poses minimal risks, several strategies have been implemented to minimize, mitigate, or manage any potential risks, aligning with the guidance from the National Statement on Ethical Conduct in Human Research (2023), Chapter 2.1. This chapter emphasizes reducing the likelihood, severity, and consequences of risks to participants and third parties. Below, we outline how identified risks—such as inconvenience to employers, cultural and political sensitivities, data security concerns, methodological ethics, and potential third-party impacts—are addressed.
1. Minimising Inconvenience to Employers
Risk: Employers may experience a minor inconvenience from reviewing fictitious résumés, spending a small amount of time on applications that do not lead to real hires.
Strategies:
Applications are withdrawn immediately upon receiving a callback via a standardised email, preventing employers from investing additional time or resources.
Only one pair of résumés (treatment and control) is sent to each employer, avoiding repeated submissions that could increase burden.
Résumés are designed to be concise and realistic, requiring no more effort to review than typical job applications.
Outcome: These measures ensure that any inconvenience is brief and aligns with employers’ routine hiring processes, effectively minimising their burden.
2. Managing Cultural and Political Sensitivities
Risk: The study’s focus on Ukraine war veterans in Russia occurs in a politically charged context, potentially leading to misinterpretation or misuse of findings.
Strategies:
The research adopts a strictly objective, non-partisan approach, focusing solely on labour market outcomes without political commentary.
Findings will be disseminated using neutral language in publications and presentations, emphasizing economic and social implications rather than geopolitical narratives.
Methods and data handling are fully documented and transparent, ensuring accountability and reducing the risk of misrepresentation.
Outcome: These steps mitigate sensitivities by ensuring the research remains responsible, unbiased, and focused on its scientific objectives.
3. Ensuring Data Security and Anonymity
Risk: Although personal data is not collected from employers, there is a theoretical chance of capturing sensitive information in their responses.
Strategies:
All employer responses are anonymised immediately upon receipt, with identifying details (e.g., company names, contact information) removed or coded.
Data is stored on secure, password-protected university servers, accessible only to authorised team members.
Virtual phone numbers and email addresses used for fictitious applicants are untraceable and discarded after the study concludes.
Outcome: These precautions eliminate risks related to data privacy or unauthorized disclosure by ensuring no identifiable information is retained.
4. Addressing Methodological Risks
Risk: The use of fictitious identities in the correspondence audit could be seen as deceptive, raising ethical concerns.
Strategies:
The study adheres to ethical guidelines for correspondence audits, which permit minimal deception when necessary to observe natural behaviour and when risks are negligible (National Statement, Chapter 2.3).
Fictitious identities are carefully crafted to avoid misrepresenting real individuals or organizations, ensuring no harm or reputational damage.
The research team has completed ethics training to ensure compliance with these standards.
Outcome: By following established best practices and maintaining transparency with the ethics review board, the study mitigates ethical risks tied to its methodology.
5. Managing Risks to Third Parties
Risk: The study’s findings could indirectly influence perceptions of veterans or employers, though no third parties are directly involved.
Strategies:
Findings will be contextualised in dissemination to avoid stigmatisation or misinterpretation, focusing on systemic labour market issues rather than individuals or specific employers.
Publications will highlight constructive implications, and the team will engage with veteran support organizations if findings can inform positive outcomes.
Outcome: These measures reduce the likelihood of unintended social or cultural harm by presenting results responsibly and solution-oriented.
6. Ongoing Risk Monitoring
Strategy: The research team will continuously monitor the study’s progress and employer responses for unforeseen issues. If an employer expresses concern or detects the study, applications will be withdrawn, and further submissions to that employer will cease.
Outcome: This proactive monitoring ensures that any emerging risks are addressed swiftly, maintaining the study’s ethical integrity.
Conclusion
The risks in this study are minimal, primarily limited to slight employer inconvenience, which is mitigated through prompt withdrawal and careful design. Cultural and political sensitivities are managed with neutral, objective reporting, while robust data security measures eliminate privacy risks. The ethical concerns of the correspondence audit method are addressed by adhering to established guidelines for minimal-risk research. These strategies align with the National Statement’s focus on minimising the likelihood, severity, and consequences of harm, ensuring the project is conducted ethically and responsibly.


Q 2.3.2
Benefits
Benefits associated with the research 
Responses might refer to information in the Project Description/Protocol and should include any benefits to participants, to groups and communities, to society, to the advancement of knowledge and to researchers.
	The research project, "State Heroes, Social Pariahs: A Study on Ukraine War Veterans," investigates hiring discrimination against Ukraine war veterans in Russia using a correspondence audit with fictitious résumés. While it does not involve direct human participants who might receive personal benefits, the study offers significant indirect benefits to various stakeholders, including society, groups and communities, the academic field, and researchers. These benefits are outlined in Expected Outcomes of the Project Description/Protocol, which details the study's anticipated contributions. Below, I describe these benefits, addressing participants, groups, society, knowledge advancement, researchers, and potential post-project impacts, while referencing ethical considerations where relevant.
Benefits to Participants
No Direct Participants: This study uses fictitious résumés rather than real individuals, so there are no direct participants who would receive personal benefits. The design ensures no risk or direct involvement of human subjects, aligning with ethical standards outlined in the Project Description/Protocol.
Benefits to Groups and Communities
Support for Veterans: Although veterans are not study participants, the findings could indirectly benefit them by providing empirical evidence of hiring discrimination. Advocacy groups, veteran organisations, and policymakers could leverage this data to advocate for enhanced employment protections or job placement services, improving veterans’ access to opportunities.
Insight for Employers: The study may reveal unconscious biases in hiring practices, offering employers and HR professionals valuable insights. This could lead to fairer recruitment processes, benefiting veterans and other marginalized groups facing similar challenges.
Benefits to Society
Policy Development: The research could inform policymakers about labour market barriers faced by Ukrainian war veterans. If discrimination is evident, the findings might inspire targeted employment programs, anti-discrimination policies, or public campaigns to aid veteran reintegration. Such measures could enhance veterans’ economic and social well-being, benefiting their families and communities as well. This potential societal impact is emphasised in Section 7 of the Project Description/Protocol.
Public Awareness: By uncovering potential biases against veterans, the study may spark public discussion on their treatment in post-conflict settings. This could reduce stigma, increase recognition of veterans’ contributions, and promote a more inclusive society.
Benefits to the Advancement of Knowledge
Contribution to Labour Economics: The study fills a research gap by examining veteran discrimination in a post-conflict labour market using a correspondence audit. It builds on foundational discrimination studies (e.g., Bertrand and Mullainathan, 2004) and applies them to a novel context, enriching the understanding of how military service in controversial conflicts affects employment outcomes.
Methodological Advancement: The use of a Bayesian sequential approach in the correspondence audit introduces an innovative, efficient method for field experiments. This could serve as a model for future research in experimental economics or discrimination studies, advancing methodological practices in these fields.
Benefits to Researchers
Skill Development: The research team will gain expertise in designing and conducting a field experiment in a challenging socio-political context. This includes refining skills in data collection, statistical analysis, and ethical research practices, which are valuable for future projects.
Academic Opportunities: The study’s unique focus and findings could lead to publications in prestigious journals, such as the Journal of Labor Economics, or presentations at conferences on conflict or discrimination. This enhances the researchers’ academic profiles and could facilitate further funding or collaboration.
Benefits from the Intervention’s Availability Post-Project
No Direct Intervention: The study does not involve a specific intervention (e.g., a program or treatment) that would persist after completion. However, the knowledge generated could indirectly lead to interventions, such as policy reforms or employer training programs, offering long-term societal benefits. 
Ethical Considerations
The benefits described above are evaluated with ethical considerations in mind, as detailed in Expected Outcomes of the Project Description/Protocol. Since the study uses fictitious résumés, it avoids direct risks to individuals while maximizing potential societal and academic benefits. The ethical framework ensures that the research’s positive impact—such as informing policy or reducing discrimination—is pursued responsibly, with no harm to participants or communities.
Conclusion
The research offers no direct benefits to individual participants due to its design but provides substantial indirect benefits to society, veterans and related groups, the academic community, and researchers. These include informing policy, raising awareness, advancing labour economics, and fostering methodological innovation. By referencing Section 7 of the Project Description/Protocol, the study aligns its anticipated impacts with ethical standards, ensuring a meaningful contribution to knowledge and society.


Q2.4.1
How the benefits justify any risks of harm or discomfort, and any burdens or inconvenience
	In this study, the risks of harm, discomfort, burdens, or inconvenience are extremely limited because it relies on fictitious résumés rather than human participants. The primary burden falls on employers, who may experience a slight inconvenience by spending a few minutes reviewing an additional job application that is not genuine. This minor impact is further reduced by the study’s protocol: applications are promptly withdrawn upon receiving a callback, ensuring that any disruption to employers is brief and negligible.
Despite these minimal risks and burdens, the research offers significant merits and benefits that strongly justify its approach:
Societal Impact:
The study has the potential to uncover evidence of systemic hiring discrimination against Ukraine war veterans in Russia. Such findings could inform policymakers, advocacy groups, and the public, potentially leading to:
Targeted employment programs to support veterans.
Anti-discrimination policies to address unfair hiring practices.
Public awareness campaigns to reduce stigma and improve veterans’ social and economic reintegration.
Academic Contribution:
This research addresses a gap in labour economics by examining veteran employment challenges in a post-conflict context using a correspondence audit. Additionally, its innovative Bayesian sequential approach could refine methodological practices, benefiting future studies in similar fields.
Indirect Benefits to Veterans:
While no individual veterans participate directly, the study’s findings could indirectly improve their job prospects by highlighting discrimination and prompting societal or policy changes to reduce barriers they face in the labour market.
Given that the risks and burdens are confined to a trivial and temporary inconvenience for employers, the potential for substantial societal, academic, and indirect benefits clearly outweighs them. The study adheres to ethical standards for minimal-risk research, ensuring that its positive contributions far exceed any minor inconveniences it may cause.


Q2.4.2
How participants’ expectations of the perceived benefit of participating in the research will be managed
	This question is not directly applicable to this study because it involves no direct human participants. The research employs fictitious résumés submitted to employers who are unaware they are part of a study, meaning no individuals are recruited, consented, or form expectations about benefits. As a result, there is no risk of participants developing misperceptions—such as therapeutic misconception—or anticipating benefits that may or may not materialize.
However, for clarity and ethical transparency, the following points are relevant:
Absence of Participant Expectations:
Since employers are not informed of their involvement and no real individuals participate, there are no expectations to manage. The study’s design inherently avoids issues related to perceived benefits, whether those benefits are unlikely to occur or could be misunderstood in scope.
Responsible Communication of Indirect Benefits:
While the research does not offer direct benefits to participants (as there are none), its findings could indirectly benefit veterans and society by informing policies or raising awareness about discrimination. When sharing results—such as in academic publications, reports, or policy discussions—the research team will:
Accurately describe the study’s implications without exaggerating its impact.
Avoid suggesting that individual employers or veterans directly benefited from the research process.
Clearly frame any potential benefits as indirect and contingent on broader societal or policy responses.
In summary, because the study has no participants with expectations, no specific management of perceived benefits is necessary. The design ensures ethical integrity by eliminating the possibility of misperceived benefits, and any communication of the study’s outcomes will be handled responsibly to maintain transparency and accuracy.
These responses demonstrate how the research’s significant benefits justify its minimal burdens and how its participant-free design eliminates the need to manage expectations, aligning with ethical research principles.


Q2.4.3
Section 5 – Data and Privacy
Data Characteristics
Type of information 
Definitions are available on the NHMRC Privacy information page.
	Type of information/data collecting
	Type of information/data using

	· Personal information
· Sensitive information
· Health information
· Not personal information
	· Personal information
· Sensitive information
· Health information
· Not personal information


Q3.1/Q3.2
Identifiability of information 
Refer to the guidelines in Element 4 of the National Statement Chapter 3.1 to understand the degree of identifiability of information.
	Identifiability of information/data collecting
	Identifiability of information/data using

	· Individually identifiable information
· Re-identifiable (coded) information
· Non-identifiable information
	· Individually identifiable information
· Re-identifiable (coded) information
· Non-identifiable information


Q3.3/Q3,4
Ethical considerations relating to the collection and/or use of the information/data
Refer to the guidelines in Element 4 of the National Statement Chapter 3.1. Responses might refer to information in the Project Description/Protocol or may also be addressed in other parts of this form such as the recruitment and consent sections. Responses should include where applicable:
· what personal identifiers will be retained or, if removed, how and at what stage in the project
· any conditions imposed by a third party on your access to pre-existing data
· whether it may be possible for information that is collected/gathered/ accessed for this project to be converted into health information as a function of how it is used and analysed during the research project
	This study collects and uses non-identifiable data on employer responses to fictitious résumés, minimizing ethical concerns related to privacy or data protection. Key considerations include:
No Personal Identifiers: The résumés are fictitious, and no personal identifiers are collected from employers or retained in the dataset. Anonymization occurs immediately upon recording the response outcome (e.g., callback or rejection), eliminating privacy risks.
Data Security: Despite being non-identifiable, the data is stored securely on university servers with restricted access to the research team, adhering to best practices outlined in the Australian Code for the Responsible Conduct of Research.
Cultural Sensitivity: The study occurs in Russia, and résumés reflect local norms. However, since no real individuals are involved, there is no risk of cultural harm or misrepresentation.
No Third-Party Conditions: The data is generated directly by the study, not sourced from external parties, so no conditions or obligations to third parties apply.
These measures comply with the National Statement Chapter 3.1, Element 4, ensuring privacy and confidentiality. Detailed protocols for data collection, anonymization, and storage are provided in Data Management of the Project Description/Protocol.
 


Q3.5
Sources of information/data collecting and/or using
Details of the specific source should be provided in the Project Description/Protocol. 
	· Individual participants and/or relatives or associates of participants
· Medical/health/mental health record
· Electoral roll
· Held by a law enforcement agency
· Publicly held database (Commonwealth) 
· Publicly held database (State or local) 
· Privately held database


Q3.6
Ethical considerations relating to the source of information/data
Responses should consider where applicable:
· whether the information about an individual will be sought from the individual themselves or via a third-party
· whether the information will be gathered from medical/health/mental health record or from the records of a law enforcement agency
· the consent mechanisms that must accompany requests for information. Consent may be needed both from the participant and from any agency holding the records
	The data source—employer responses to fictitious résumés—presents minimal ethical concerns due to the following:
No Third-Party Involvement: The data is not obtained from third parties, individuals, or records; it is produced directly by the study’s methodology, avoiding issues of external data access or consent.
No Consent Required: Employers are not research participants, and the data is non-identifiable, so no consent is needed. This aligns with ethical guidelines for minimal-risk studies where seeking consent could compromise the study’s validity (e.g., by alerting employers to the audit).
No Sensitive Records: The project does not use medical, health, or legal records, eliminating risks related to sensitive information.
Ethical oversight focuses on ensuring the collection process is transparent and compliant with research standards, as detailed in Ethical Considerations and Consent of the Project Description/Protocol.


Q3.7
i Information/data was not collected for a purpose other than research
Q3.8
Activities with Data
i There is no plan to disclose any personal information/data to a third party
Q3.9
How the privacy of participants and non-participants in any notes and/or publications arising from your research is protected
	Response:
Although this study does not involve direct participants, privacy protection is ensured for non-participants, such as employers, through the following strategies:
Anonymization of Data: Employer responses are recorded as binary outcomes (e.g., callback or no callback) without retaining identifying details such as company names or contact information. This prevents any individual or organization from being linked to the data.
Fictitious Identities: The résumés used are entirely fabricated, including made-up names, contact details, and work histories, ensuring no real individuals are involved or misrepresented.
Secure Data Handling: Field notes and data are stored on password-protected university servers, accessible only to authorized research team members. No personal identifiers are collected or retained.
Publication of Aggregated Results: Research findings will be presented in aggregate form (e.g., callback rates across groups) in publications, ensuring no individual employer or specific response can be identified. Specific job postings or locations will not be disclosed.
These measures safeguard the privacy of all involved parties and comply with ethical research standards.
 


Q3.10
i There are no restrictions on ability to assure the confidentiality of participants
Q3.11
i Individual research results will not be shared with participants
Q3.12
How secondary or incidental findings that arise from the analysis of personal information/data will be handled
	Secondary or incidental findings are highly unlikely in this study due to its design. The data collected is limited to employer responses (e.g., callbacks or rejections) to fictitious résumés and does not include personal, health, or sensitive information that could lead to unexpected findings, such as health conditions or genetic risks. If an employer response unexpectedly includes unsolicited personal information, it will be immediately deleted and excluded from recording or analysis. This approach ensures privacy and adherence to ethical standards, maintaining the study’s focus on its intended scope.
 


Q3.13
How the information/data will be stored, accessed, archived, and/or destroyed
The research data management plan should comply with University Research Data Management Policy and Procedures
	The data management plan for this study is as follows:
Storage: All data, including employer responses and field notes, will be stored on secure, password-protected university servers. Virtual phone numbers and email accounts used for fictitious applicants are managed through secure platforms and will be discarded after data collection.
Access: Access is restricted to authorized research team members only, with permissions controlled by the Principal Investigator.
Archiving: Anonymized data will be archived for five years following publication, in accordance with the university’s Research Data Management Policy, to facilitate result verification or future analysis.
Destruction: After the archiving period, data will be securely destroyed using university-approved methods, such as secure deletion of digital files.
These practices ensure secure and compliant data handling throughout the project lifecycle.
 


Q3.14
Ethical considerations relating to the storage of, access to, or destruction of information/data in this project
	Ethical considerations are minimal due to the non-identifiable nature of the data, but the following measures are in place:
Data Security: Despite the data being anonymized, storage on secure university servers prevents unauthorized access, upholding ethical standards for data protection.
Access Control: Restricting access to the research team minimizes any risk of misuse or accidental disclosure, even though the data is non-sensitive.
Archiving and Destruction: Retaining data for five years supports academic integrity (e.g., allowing result verification), while secure destruction afterward eliminates any residual risks.
These steps ensure responsible data management in line with ethical guidelines.
 


Q3.15
i Outcomes of the research will not be disseminated to participants  
Q3.16
Justification for not disseminated outcomes to the participants
	There are no direct participants in this study, and employers responding to the fictitious résumés are not considered participants. Disseminating outcomes to employers is neither practical nor appropriate, as it could reveal the audit and compromise the study’s integrity. Instead, the research team will share results responsibly through academic publications, conference presentations, and policy briefs, aligning with the National Statement 1.3(d) commitment to disseminating findings for public scrutiny and knowledge contribution.


Q3.16.2.1
Foreseeable future activities for which information/data may be made available
Future use may include sharing information with other researchers, secondary use of information for related research, publishing the data for unrelated research and non-research purposes and other possible uses. Responses should:
· describe any foreseeable future activities for which information collected or used in this project may be made available, including any limitations on future use
· include any expectations or requirements by funders, publishers, or others to make data available
· consider the Open Access policies of NHMRC and the Australian Research Council
	The study’s anonymized data—such as aggregated callback rates and patterns—may be used in the following future activities:
Secondary Analysis: Researchers may analyze additional variables (e.g., job sectors or regions) to further explore discrimination trends.
Methodological Development: The Bayesian sequential approach used in the study could be refined or adapted for other discrimination research.
Open Access: In line with NHMRC and ARC Open Access policies, anonymized data may be shared via university repositories or journals for replication or extension by other researchers.
Policy Reports: Findings could inform reports for policymakers or veteran advocacy groups to address discrimination.
Limitations on Future Use:  
Data will remain non-identifiable and aggregated to protect privacy.
Any sharing will adhere to the university’s data governance policies and require ethical approval if applicable.
These potential uses enhance the study’s impact while maintaining ethical standards.
 


Q3.17
Ethical considerations relating to future use of information/data in this project
Responses should consider the ARDC's 'Publishing Sensitive Data' Guide and include where relevant:
· consideration of whether non-identifiable data could be used in future research
· any potential obligations to act on the findings of your research in the future
· consideration of who will have ongoing custody of data or research outputs, including any intellectual property ownership
· if data will be made available for any purpose
· how the approach will protect participant privacy
· whether appropriate consent for the future use of data has been sought
	Ethical considerations for future data use are minimal due to the data’s non-identifiable nature. Key points include:
Privacy Protection: The data is aggregated and anonymized, posing no privacy risks if shared. The ARDC’s Publishing Sensitive Data Guide is not directly applicable, as the data is non-sensitive.
Intellectual Property: The university retains custody of the data, with intellectual property managed according to institutional policies.
Consent: No consent is needed for future use, as the data does not involve personal information.
Obligations to Act: If significant discrimination is identified, the team may engage with policymakers or advocacy groups to address it, though this is a societal rather than an ethical obligation tied to the data itself.
These considerations ensure that future use remains responsible and compliant with ethical standards.
 


Q3.18
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