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Hypothesis and data analysis plan
As planned we ran 10 sessions and recruited approximately 320 subjects registered at the CLER (Cologne Laboratory for Economic Research). 
In line with our pre-analysis plan, we focus on the question on how having the decision right in a morally loaded situation and, thus, being responsible for the implemented decision affect performance. For this we compare the effort provision of players in role B (whom we call worker in our paper) that either work in an moral (or respectively ethical) work environment which was implemented by himself or in a work environment which was implemented by player in role A (in the paper we call her employer). 
We abstain from conducting further analysis as previously planned in the pre-analysis plan. As one additional analysis, we wanted to test whether the decision to lie or not is affected by the role assignment and, thus, by whether the subject eventually had to execute the real effort task. We assumed that being involved in executing the task would make subjects abstain more often from lying. In our data, however, we find a similar fraction of dishonesty among workers and employers. This might derive from the fact that employers know that the worker will be informed about their employer’s dishonesty, while the contrary is not the case. Knowing that someone else’s will be informed about one’s own dishonesty might lead employers to abstain from being dishonest. One can check for this hypothesis by running a further treatment where also the employers are informed about their matched worker’s decision. Since this question is not relevant for the main focus of our paper, we decided not to discuss it in our final paper.
[bookmark: _GoBack]Second, in the pre-analysis plan we thought about exploring the role of social comparison on effort provision. When the decision of the employer is implemented, the worker has information about whether the employer was honest or not, while the worker does not have this information when the worker’s decision is implemented. Running a further treatment where the worker receives information regarding the employer’s decision - even if this decision is not implemented - provides interesting findings about the effect of social comparison, which we leave for further research.

