Discrimination as a Barrier to Growth: Experimental Evidence from Ethiopia
Using a business plan competition, we randomly assign whether an application i is presented as male or female to judge j. We test whether the randomized gender affected the assessment of the business through the following: 

where F indicates that application i assigned to judge j as female. The specification includes application and judge fixed effects and uses robust standard errors. 
Our primary outcomes of interest are Final Score (Q17), Predicted Profits conditional on receiving capital (Q9), and Predicted Profits conditional on not receiving capital (Q4).   
[bookmark: _GoBack]Our secondary outcomes of interest are firm survival (Q1, Q6), firm assets (Q3, Q8), job creation (Q5, Q10) conditional on receiving capital and not receiving capital; and whether the applicant was recommended for a loan (Q18). If we do not observe variation in Q18, we will instead use whether the applicant was considered likely to repay a loan (Q11).   
We will test for heterogeneous effects with respect to judge’s education, experience, risk preference, percent of female borrowers, importance of gender to self, and importance of gender to others. These are elicited in an initial and/or exit survey. 
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